
ENERGY MANAGEMENT POLICY

The purpose of Grupo Diggia's Energy Management Policy is to be a management tool that 

contributes to the improvement of business processes and services by focusing on energy 

performance through savings and efficiency, driven and led by management and involving the entire 

organisation. 

Our organisation has implemented an energy management system based on the ISO 50.001 standard 

in the energy management of the corporate offices dedicated to services and solutions in 

telecommunications and renewable energy projects. 

In order to achieve these objectives, it has established the following principles: 

 Provide the energy management system with the necessary structure and resources 

commensurate with the nature and scale of the organisation's energy use and consumption. 

 Continuously improve energy performance, focusing our efforts on the efficient use of 

energy resources necessary for the development of activities and services. 

 Ensure continuous improvement and the availability of information to review energy 

performance. 

 Establish and periodically review compliance with energy objectives and targets, and 

provide the information and resources necessary to do so. 

 Comply with applicable legal requirements and any other requirements established by the 

organisation relating to energy use and consumption and energy efficiency. 

 Ensure that this energy policy provides the framework for setting and reviewing energy 

objectives and targets. 

 Apply energy efficiency criteria in the procurement of products, services and materials, in 

the design of processes and in the services developed. 

 Establish and promote a culture of energy efficiency. 

Reviewing, correcting and ensuring compliance with this commitment is a tool for continuous 

improvement of the Integrated Management System and a strategic factor in its development. 

Only with the participation and effort of each member of the organisation will we be able to guide 

the service towards excellence, a social and professional benefit for our employees and the society 

of which we are a part. 
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